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ContentsWe refreshed our Strategic 
Economic Plan in 2016, which 
sets out how we can make the 
North East economy stronger 
and wealthier. We are in an 
extremely strong position 
to continue driving the Plan 
forward. As always, we must  
do this together to continue  
to grow a prosperous region  
for our residents and businesses 
of today and tomorrow. 

Helen Golightly, Executive Director

01

09

17

03

13

19

07

15

Welcome from  
Helen Golightly,  
Executive Director

Finance and 
investment

Skills

Performance 
against Strategic 
Economic Plan 
targets since 2014

Innovation

Enterprise  
Zone

Refreshing  
the Strategic  
Economic Plan

Business  
Growth



Annual Review 2016/2017

Welcome from Helen Golightly, 
Executive Director
Our economy has changed significantly 
since we published the Strategic 
Economic Plan (SEP) in 2014. 

For this reason, we decided to refresh the 
plan during 2016 and take the opportunity to 
reflect on, and celebrate, the achievements 
we have made, and look at areas where 
refinement was required. I am delighted with 
the results of the SEP refresh process. We 
have a strong strategy that is supported by 
robust economic data and presented in a 
way that works for our stakeholders.

The refreshed SEP will ensure we focus 
our time and resources in the right 
place to maintain our progress towards 
creating 100,000 more and better jobs 
for the North East economy by 2024.  
We can report that, as of December 2016, 
there are an additional 58,200 jobs in  
the North East economy since 2014.  

We are also performing well against our 
target of 60% of these jobs being better 
jobs (currently 59% after three years), 
which led us to raise our ambitions and 
increase this target to 70%.

The SEP refresh process has helped us  
to significantly improve collaboration  
with the North East business community, 
our membership organisations and key 
sector groups. 

I’d like to thank our Chair, Andrew 
Hodgson, and all of our board members 
for their continued support, which has 
ensured widespread business backing  
and focus for the delivery of the SEP.

I am privileged to work with such a dedicated 
team, who together have helped achieve so 
much over the past twelve months. 
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The SEP refresh process has helped us 
to significantly improve collaboration 
with the North East businesses 
community, our membership 
organisations and key sector groups. 

“

“

Some of our highlights include:

• The Good Career Guidance Benchmarks 
National Facilitator and LEP employee 
Ryan Gibson was named Career 
Educator of the Year at the prestigious 
Career Development Institute UK 
awards, underlining our strategic 
approach to careers on a national level 

• Securing the £145m North East Fund for 
exclusive investment into scores of fast 
growing regional firms

• The North East Growth Hub is successfully 
delivering hundreds of referrals to finance 
and business support providers. 

As we continue the delivery of our SEP, 
we are in an extremely strong position to 
continue driving the SEP forward. As always, 
we must do this together to continue to 
grow a prosperous region for our residents 
and businesses of today and tomorrow.

Helen GolightlyNorth East LEP team
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Performance against Strategic 
Economic Plan targets since 2014
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The number of jobs in the North East economy figure is taken 
from the Annual Population Survey (APS) which provides a 
comprehensive measure of people in jobs in the North East LEP 
area and includes:

• All those who had done at least one hour of work at a 
workplace within the North East LEP area in the reference week 
covered by the survey

• Employees, the self-employed and unpaid workers in a family 
business who draw a form of payment such as a dividend, and 
participants in government-supported training schemes

• Those who had a job that they were temporarily away from 
(for example, if they were on holiday).

• This data is considered by Office for National Statistics  
(ONS) to be the most comprehensive data because it includes 
self employment.

The APS measure provides a breakdown of employment by 
occupation, which allows us to identify jobs at different skill 
levels based on occupational groups and can enable us to 
estimate ‘better’ jobs from the same baseline.

This target shows the proportion of new jobs created that are  
in the top three occupational groups - Managers, directors and 
senior officials; professionals; and associate professional and 
technical occupations.

Target 
Increase the number of jobs in the North East economy by 100,000 by 2024

100,000

58,200 
new jobs811,600

jobs

2014
869,800

jobs

2016
=

Position at December 2016
by 2024 

Target 
60% of all jobs created from 2014 will be  will be better jobs

Position at December 2016

2016

34,100 (59%)

58,200
more jobs created

of these are better jobs

In 2014, the SEP set out six targets which aimed to measure 
progress towards the ambition for a more competitive economy, 
delivering more jobs and better opportunities for local people 
and businesses.

We also aimed to measure relative performance compared with the 
rest of the UK on key indicators selected to provide insight into the 
region’s performance on productivity, employment levels, economic 
activity and inclusion, and private sector employment growth.

Two of these are absolute targets demonstrating progress 
towards delivery of ‘more and better jobs’. 

These are: 

1. To increase the number of jobs in the North East economy  
by 100,000 by 2024

2. 70% of these additional jobs will be ‘better’ jobs. A better job 
is defined as being a job in the top three Standard Occupational 
Classification (SOC) categories, which are: Managers, directors 
and senior officials; professionals; and associate professional 
and technical occupations. 

The four targets comparing the North East LEP area 
performance with English averages, excluding London are:

1. Improvement of productivity measured by the Gross Value 
Added (GVA) per full-time equivalent job

2. Improvement in the employment rate of local people

3. Improvement in the economic activity rate of local people

4. Private sector employment density, reflecting the aim to rebalance 
the relative contribution of public and private sector employment.

The LEP monitors progress against the targets on an ongoing 
basis. Since the refreshed SEP was published in March 2017, 
more up-to-date data has been released for four of the 
targets – so the revised figures are provided in this document.
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This indicator shows the number of private sector jobs there are 
for each person aged 16-64, comparing the North East LEP area 
to England excluding London.  

The sources for this are the BRES and ONS population  
estimates (by single year of age).  
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Reduce the gap in private sector employment density
Target 50% reduction in gap by 2024

0.38
0.42
0.46
0.50
0.54
0.58

Position at 2015: 16.2% reduction

North East LEP
England excl. London

Performance against Strategic 
Economic Plan targets since 2014
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This measure compares the GVA of the economy divided by  
the number of full time equivalent jobs in the economy in the 
North East LEP area compared to the figures for England, 
excluding London.

The source for this measure is the ‘GVA for LEPs, ONS, Feb 16’ 
report which provides the overall GVA performance with the 
employment figures derived from the Business Register and 
Employment Survey (BRES).

Reduce the gap in GVA per full time equivalent
Target 50% reduction in gap by 2024

2009

North East LEP
England trend line

2011 20152013

10,000
0

30,000

50,000

70,000
Position at 2015: 9% increase

This indicator compares the levels of economic activity of people 
living in the North East to the figures for England, excluding London.

The economic activity rate measure the proportion of the 
working age population (16-64) that are active in the labour 
market, including both those in employment and those who are 
unemployed and activity seeking work. 

The source for this indicator is the APS.

Reduce the gap in economic activity for people aged 16-64
Target 50% reduction in gap by 2024 
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Position at December 2016: 43% reduction

North East LEP
England excl. London

The 2014 SEP described different potential targets. The target 
set out most clearly was that, by 2024, the North East LEP 
area would close the employment rate against the 2014 UK rate 
(72.1%) by 100%.

This indicator compares the employment rate of people living 
in the North East to the figures for England, excluding London. 
The employment rate measure the portion of the working age 
population (16-64) who are in employment.

The source for this indicator is the APS.

Close the gap in the employment rate for people aged 16-64
Target 100% reduction in gap by 2024 
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Refreshing  
the Strategic  
Economic Plan

Over the last year we have worked closely 
with our business community and economic 
partners to refresh our Strategic Economic 
Plan (SEP) in order to reflect a changing 
economic and political landscape. We wanted 
to consider and address some key issues 
within our SEP, including the improvement 
in the national and regional economy, the 
uncertainty around the impact of Brexit and 
the emergence of a new Government with 
a plan to develop a new Industrial Strategy, 
with a strong ‘place’ agenda.

Our SEP sets out how we can build on our 
recent successes and continue to create 
more and better jobs for the region. 

The SEP refresh was led by our Head of 
Strategy and Policy, Richard Baker. It was 
overseen by an external advisory group and 
involved extensive consultation through a 
range of workshops, partner-led meetings 
and online and written submissions.

A number of documents underpinned 
the process including a progress review 
reporting on economic performance and 
achievements between 2014-2016, and an 
updated economic analysis report. 

These documents and a report of the 
consultation are available on the North 
East LEP website at nelep.co.uk

2016

January-May
• Formation of North East LEP/North East Combined Authority (NECA) task group
• Preparation of analysis and SEP refresh programme.

May - June
• Publication of economic analysis and SEP progress update reports
• Discussion with external advisory group and North East LEP/NECA sub-boards to 

identify key engagement issues
• Discussion with North East LEP Board.

June - July
• Publication of engagement paper and online survey
• Discussions with partners in hosted meetings and seminars
• Consultative workshops – themed around smart specialisation areas and place issues
• Further discussion with external advisory group.

September
• Summary of findings and initial proposals
• Discussion with advisory group, sub-boards and North East LEP Board
• Identification of implications and priority actions.

October - December
• Preparation of refreshed SEP.

2017

March
• Launch of refreshed SEP.

The SEP sets out how the region 
can build on its recent successes 
and continue to create more and 
better jobs for the region. 

“
“
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The refreshed SEP reveals the following 
headlines about our economic prosperity: 

• The North East is ahead of schedule to 
reach its 100,000 more and better jobs 
target before 2024. Over 58,000 jobs 
have been created since 2014, with 59% 
of these classed as ‘better’, i.e higher 
skilled jobs

• There is a revised target for 70% of new 
jobs created over the next seven years 
to be ‘better’ jobs

• Opportunities to drive a surge in 
economic growth and employment 
through digital and tech, advanced 
manufacturing, healthcare innovation 
and subsea and offshore energy and 
in key services including finance, 
professional and business services, 
transport and education

• Job growth increased at a rate of 6.6% 
over the past two years, eclipsing the 
national rate of 5.4% in England

• Key challenges remain – delivering 
higher regional productivity is essential 
as the gap widens with national 
performance, while economic exclusion 
remains a persistent concern in some 
parts of the region.

economy, employing  
865,000 people 

The North East is a

£37bn

The SEP refresh process

Richard Baker
Richard Baker, Head of Policy and Strategy
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Finance and  
investment
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Overview

We continue to compete nationally to bring funding into the 
region and have demonstrated continued success in doing so 
during 2016/2017.

In addition to managing our £55m North East Investment Fund, 
£270m Local Growth Fund and influencing the European Funding 
programme, we have been instrumental in securing the £145m 
North East Fund (JEREMIE 2). 

Over the next five years, the North East Fund will supply loan, 
equity and mezzanine funding into new and existing fast-growing 
businesses across a wide range of sectors, spearheading new 
regional economic growth. 

We continue to invest in our Enterprise Zone (EZ) sites, which 
have been identified as key strategic employment sites. 

Upfront infrastructure investment is crucial for attracting 
businesses and investors to locate and develop on the EZ sites. 

Two projects being funded through the EZ scheme are East 
Sleekburn in Northumberland (£8.448m) and Sunderland 
EZ (£3.5m).  We are also working with partners to invest in 
infrastructure on all of our EZ sites.

We have also been instrumental in developing the £10m North 
East Property Fund, which launched in March 2017. This Fund 
provides loan finance, primarily to residential developers. 

All of our funds are performing well and making a positive 
contribution to the number of jobs in the region. 

We are also proud that all our internal and external audits of our 
fund management activity have been positive and complimentary 
of our working practices. 

The North East Investment Fund

The North East Investment Fund (NEIF) is a 
£55m evergreen loan fund supports capital 
projects that encourage local economic 
growth and create jobs in our area.

There were two new projects funded by 
NEIF during 2016/2017:

• Monkton South (Hellens Developments) 
total NEIF investment of £1,694,666, 
which will create 152 new jobs

currently available  
for investment

£8.7m

Government approval for the 
North East Fund is a hugely 
positive step forward.  
The North East LEP deserves 
recognition for the fact that a key 
element of the finance for the 
new fund comes from a share 
of the financial legacy of the 
public sector SME investment 
funds it invested from 2003 to 
2009. It was always the vision of 
local stakeholders that returns 
from these older funds would be 
redeployed into future funds and 
now this is being achieved.

“

“

Stephen Lightley, Chief Executive Officer of  
North East Access to Finance Limited. 

The development was only able to proceed due to the loan we received from the 
North East Investment Fund. We are delighted to have fully let the units within 18 
months of completion and to have helped create and support jobs for a number of 
SME businesses in the process. The lettings have enabled us to pay back the loan 
and we understand the funds will be recycled in order to benefit another project. 

Gavin Cordwell-Smith, Chief Executive of the Hellens Group which developed the West Chirton North Industrial Estate in North Tyneside.

“

“

invested  
to date

£61m

Boiler Shop, Newcastle

North East Property Fund launch - March 2017 

• North East Property Fund (FW Capital 
NPF 2016 Ltd) total NEIF investment 
£5.7m. It is estimated that 623 jobs will 
be supported through the programme 
of investments, including 348 jobs 
created and 151 jobs safeguarded.

Other projects previously supported by 
the NEIF, which continued delivery during 
2016/17 include:

• Vantec in Sunderland £1.37m invested  
to create 120 jobs

• Boiler Shop in Newcastle £1.54m 
invested to create 73 jobs

• West Chirton Industrial Estate in North 
Tyneside invested £0.46m to create  
27 jobs

• JEREMIE Extension invested £4.5m to 
create 250 and safeguard 200 jobs.
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Finance and  
investment

PAGE 12

European Funding

Decisions for projects using European Funding sit with Government and not the North East LEP, 
however we work hard to influence these decisions and ensure investments are made in accordance 
with the SEP. 

The decision for the UK to leave the European Union in June 2016 brought uncertainty about how much 
more European funding would be available. Government has now confirmed that the European Structural 
and Investment Funding (ESIF) investments in projects will continue until the UK leaves the EU. 

European Structural Investment Funds –  
current North East LEP area postion (March 2017)

TOTAL ERDF ESF EAFRD

Allocation £437m £226m £200m £10.5m

Potential commitments £241m £168m £73m £0m

Funding remaining £196m £58m £127m £10.5m

Figures subject to change in line with the exchange rate

Local Growth Fund

We manage the North East LEP’s Local Growth Fund (LGF) allocation of £270m. £49.4m of this was announced 
in November 2016, following our bid submission in July 2016. This is a six year fund, which supports major 
capital projects across our area that are strategically aligned to the SEP. We have supported 48 capital projects 
since 2014, with the past 12 months being a major year for getting projects moving from development into 
construction. We have seen 10 new projects entering the programme and three completed. Some highlights 
are detailed below. 

The Blyth Education and Community Hub, opened by the Duchess 
of Northumberland, received £400,000 from the Local Growth 
Fund. The £2m training centre is designed to prepare the UK port 
services, offshore and renewable energy workforces of the future.

The £12.75 million redevelopment of East Durham College’s 
Houghall campus received £10m from the Local Growth Fund. The 
revamped facilities include a brand-new small animal care centre, 
agricultural centre, equine centre, new science labs and IT suites. 

Second only to London at 84%,  
with Manchester third at 67%

Nearly three quarters 
(74%) of our European 
Regional Development 
Fund allocation is 
committed

North East 74% 

Manchester 67% 

London 84% 

Blyth Education ad Community Hub

Houghall College, Durham

The refurbishment of Central Metro station in Newcastle has 
been supported by a £2.5m grant. The station, which is used by 
5.3m people a year, has undergone a major redevelopment over 
the last 18 months, offering passengers a brighter, cleaner, and 
more modern Metro station.

Central Metro station, Newcastle

NETPark

Construction work has begun on the latest phase of the North East 
Technology Park (NETPark), based in Sedgefield, County Durham 
thanks to a £3.2m investment from the Local Growth Fund.

FinacneCamp, 
Innovation 
SuperNetwork
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It’s been a busy year for the innovation team as we 
continue developing our programme, moving from 
strategy to delivery. Its great to see so many projects 
that support the delivery of the SEP come to life with our 
support and the ambition of our partners. 

“

“

Innovation

Our innovation programme drives 
economic growth through the development 
and application of new products and 
processes, enabling businesses to remain 
competitive and stay at the cutting edge 
of technological development, process 
thinking and integration. 

We do this by:

• Leading thinking around innovation and 
developing policy and strategy 

• Supporting the open innovation 
ecosystem to improve and support 
business growth

• Investing to grow key areas of 
advantage and smart specialisation.

Innovation by definition requires a wide range 
of partners to support and enable delivery. 
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Hans Moller, Innovation Director 

The Innovation SuperNetwork 

2016 saw the formal launch of the 
Innovation SuperNetwork, which draws on 
European Regional Development Funding 
(ERDF) and other sources of funding 
including direct investment from the North 
East LEP, to support well-established 
events such as Venturefest North East 
and other new routes to local and national 
investors. Establishing links across the 
various regional industries, SuperNetwork 
business challenges focus on solving 
common commercial problems. 

Innovation Observatory

During 2016/2017 we have supported  
the Innovation Observatory with initial 
funding intended to allow the Durham 
University - led project to start to be an 
outward focused, collaborative source  
of new innovation thinking. 

The initial funding is a small part of a 
larger project but will mean that the 
Observatory has been able to start 
to develop a strong understanding of 
innovation trends relevant to the North 
East and share this with local businesses. 

This work will continue into 2017/2018. 

Ecosystem development 

Businesses need high quality support 
to understand the opportunities for 
innovation to drive growth and access 
researchers, workspace and facilities 
to develop and demonstrate new ideas 
alongside support to grow a business. 

Our Local Growth Fund and ERDF 
allocations underpin the key physical  
and revenue support, required to  
support the programme.

During 2016/2017 the Sunderland 
University Enterprise and Innovation Hub 
was completed. Ground was also broken 
at the Life Science Building at Science 
Central Newcastle and National Centre for 
Innovation in  Formulation and Explorer 
building at NETPark.

Health Quest North East 

Health Quest North East aims to support 
the development of new innovative 
solutions to key social challenges through 
a competitive and open process to design 
new approaches. 

The project will focus on key health 
challenges our work is now focused on 
securing initial investment required to launch 
a pilot, resulting in a more challenge-based 
approach to commissioning. 

This project remains a priority for 2017/2018.

Incubators

A strong shared understanding of good 
incubation has been developed thanks to 
the incubator working group. 

This has fed into the development of an 
incubators support programme and a new 
super incubator in the North East remains 
a priority for the next 12 months. 

National input

On a national level, we have been 
instrumental in the evolution of the 
Northern Powerhouse Innovation Network. 

This is now an established part of the 
approach to delivering the Northern 
Powerhouse agenda and builds the 
North East strengths into the pan-North 
programme of activity.

710 businesses, investors
and innovation experts

£250k
in deals were set up on the day

over 
150

meetings took place between
businesses & investors

Through 2016/2017 our partnership has 
delivered a series of projects, including 
support for the SEP refresh and two 
successful science and innovation 
audits, focused on subsea and offshore 
engineering and the bio-economy of the 
North of England. 

These are due to report in 2017. We are 
also supporting the development of 
additional science and innovation audits to 
be launched this year.

Supporting growth in our areas of 
smart specialisation 

As part of our efforts to support growth 
where we have greatest potential for 
competitive advantage, we have worked 
with people from our key business sectors, 
from research and science and translation 

bodies to develop shared strategies to 
make the most of this opportunity.

To lead this process we have established 
an, industry-led working group for health 
and life science and are recruiting a sector 
lead to be part of the our executive team, 
to take our action plan forward.

As part of the process of supporting 
digital smart specialisation, we 
commissioned a Data for Growth research 
study, which has now been completed and 
proposes options to make the most of the 
opportunities to gather, analyse and use 
data better.

Similar approaches have recently been 
launched to better support the automotive 
and advanced manufacturing and the 
subsea and off shore sectors. 

Hans Moller
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Business  
Growth

2017/2018 has certainly 
been a year of change. With 
change comes opportunity 
and over the past year 
we have worked with our 
partners to capitalise on this. 
We’re looking forward to 
seeing how our partnerships 
will enable more businesses 
to grow in our region.

“
“

Colin Bell,  
Business Growth Director 

Colin Bell

Outgoing  Incoming

Paul Varley (Northern Clothing Company) Mark Thompson (Ryder Architecture)

Julian Leighton (Orange Bus) Jackie Charlton-Miller MBE (Miller International)

James Hall (Engi) Sandra Thompson (Ernst and Young)

Allison Thompson (Ashmore Consulting) Gillian Marshall (Entrepreneurs’ Forum)

Rob Earnshaw (Creative North) Ryan Maughan (Avid Technology)

Cll Paul Watson (Sunderland City Council) Councillor Iain Malcolm (South Tyneside Council)

Luck Winskill OBE (Northumbria University) Jane Robinson (Durham University)

John Widdowson (New College Durham) Judith Doyle (Gateshead College)

Development of the ecosystem  

The North East Business Support Review 
(2016) highlighted a gap in the support 
available for businesses with high growth 
potential following the removal of the 
national Business Growth Service. 

We’ve been working with partners 
to fill the void, resulting in several 
developments and pilot projects:

• Manufacturing Growth Programme 
(MGP) The MGP provides specialist 
diagnosis, action planning and 
signposting support for manufacturers 
with high growth potential

• Rural Growth Network The Rural Growth 
Network continues to provide capital 
funds to our rural businesses, creating 

Increase the number of 
scaleup businesses in the 
North East LEP area by 50%

creating an 6,000  
additional jobs, by 2024 

Business Growth vision

average of

PAGE 16

The North East Growth Hub

The North East Growth Hub  
is firing on all cylinders. 

Over the past year we have 
dramatically moved the North 
East Growth Hub forward and 
it is now generating significant 
demand for our business support 
and access to finance partners. 

Our work with providers through 
the Growth Hub Provider Network 
has strengthened relationships, 
engagement and content 
relevance. We’ve taken the 
Growth Hub on the road, reaching 
audiences that haven’t traditionally 

unique users every month 
generating in the region of 
350 referrals per month. 

The North East Growth Hub

3,400

new enterprise hubs, business premises 
and creating jobs. 33 projects are 
underway and should create almost 54 
jobs in the rural economy

• Scaleup Leaders’ Academy Leadership 
development was highlighted as a 
significant weakness in the North East 
Business Support Review and we have 
been working with the Entrepreneurs 
‘Forum to develop their Scaleup 
Leaders’ Academy which launched in 
February 2017. Early feedback from 
participants is extremely encouraging

• Growth through Mentoring Helen Lee 
joined our team to lead the Growth 
through Mentoring programme, which 
matches business leaders who have 

engaged in business support 
through ‘Growth Hub Live’. 

This activity has included 
workshops with partners such 
as BT and Uber and events with 
Rural Connect. Take-up has been 
so strong we will continue the 
series over the coming year.  

Colin and LEP board member Ammar 
Mirza, meet the Scaleup Institute’s 
Sherry Coutu and Irene Graham.

Refreshed leadership and strategic focus

There have been a number of changes to the Business Growth Board. Mark Thompson (Ryder Architecture), took over from Paul 
Varley (Northern Clothing Company) as Chair. And, following their incredible contribution over the past few years, the Board saw 
seven outgoing members replaced by seven new after an open recruitment process that attracted over 40 applicants. 

successfully scaled their own business 
with those who aspire to scale theirs  

• Scaleup Institute The Scaleup Institute is 
helping us develop plans so the North 
East can step up to the scaleup challenge. 
’Scaleup North East’ is now a key feature 
of our Strategic Economic Plan

• Captured Following on from a successful 
initial project, we are supporting the 
development of Newcastle University 
Business School’s Captured programme. 
This helps business owners and 
managers explore different routes to 
managing and developing their business 
by accessing experienced managers from 
larger regional businesses.
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Skills

Putting skills at the heart of our strategy
It’s been a great year for our skills programme, which is gathering momentum 
and has received local, regional and national recognition from government and 
other organisations for its pioneering approach. 

Strong career guidance for people of all ages is just one of our areas of focus, 
and with the Good Career Guidance Benchmarks pilot at the centre of this. We 
have seen impressive results and great examples of collaboration, resulting  
in a real sense of cohesion in this space.  

I’m looking forward to building on this success in the coming year, overcoming 
some of the challenges and taking on opportunities to ensure that we continue  
to influence national policies.

Michelle Rainbow, Skills for Business Manager

Improving careers guidance for people of all ages

This was the second year of delivery for the 
Good Career Guidance Benchmarks pilot, 
funded by the Gatsby Charitable Foundation. 
Designed to improve students’ transition 
from school to the world of work, the 
Benchmarks provide a clear framework 
for schools and colleges to deliver effective 
and quality careers education. 

The programme has been praised by Robert 
Halfon MP, Minister of State at the Department 
for Education, and we are hopeful that the 
Benchmarks will be incorporated into the 
careers strategy expected later this year. 

Ryan Gibson, National Facilitator for the 
pilot, was named Career Educator of the 
Year at the prestigious Career Development 
Institute UK Career Development Awards, 
thanks to his dedication to the Benchmarks. 

Dame Allan’s School hosted an event to bring 
together education, business and academia; 
demonstrating the collaborative nature of 
the pilot and the genuine willingness in the 
North East to make it a success. 

Marie Jobson, Post-16 Co-ordinator at 
Churchill Community College in North 
Tyneside who attended the event, said, “As 
a result of the event I came away with a 
really useful lesson plan to help students 
understand career options and how different 
jobs can be suited to people’s skills and 
personality types. We could never have 
come up with this resource without the input 
of the various people around the table who 
were from a range of sectors, with different 
skills and experience.”

Michelle Rainbow

Professor Sir John Holman presenting 
Ryan Gibson with his Career Educator 
of the Year award. 
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Careers guidance at senior 
management team level

The North East Enterprise Adviser 
Network seeks to connect senior business 
leaders with school leadership teams  
to influence careers guidance at a 
strategic level. 

The Network has been in operation since 
2015, and now has over 50 business 
leaders in place, working with schools and 
colleges across the region.

Shaun Oakes, Managing Director of 
biometric access control company, ievo, 
which designs and manufactures biometric 
fingerprint readers used with access 
control system solutions, is a participating 
Enterprise Adviser working with staff and 
pupils at The Hermitage Academy, Chester 
le Street, to improve careers education.

Shaun said, “As a local employer I know 
there is a wealth of talent in the North 
East and what we’re hoping to achieve 
through the partnership with The 
Hermitage Academy is for students to 
gain an understanding of the type of skills 
employers in our region are looking for.

“It’s important students know that the 
subject choices they make in school have a 
direct impact on their chosen career path. 
We’ll be using our own management team 
at ievo as case studies to demonstrate 
pathways into various jobs, from 
marketing and computing to sales and 
project management.”

Good career guidance 
helps inspire pupils 
towards further study 
and enables them 
to make informed 
decisions whenever 
choices are open to 
them. It helps them 
to understand enough 
about the world of 
work to know what 
skills they need to 
succeed. It is important 
for social mobility 
because it helps 
open pupils’ eyes to 
careers they may not 
have considered.

“

“

Developing the skills  
programme for the future

Our future plans for a rounded skills 
programme to help the North East create 
more and better jobs include:

• North East Ambition a programme 
centred around the Good Career 
Guidance Benchmarks

• Excelling in technical and professional 
education working with providers and 
education establishments to improve 
capacity and facilities

• Higher education working in partnership 
with the region’s four universities to 
create job-ready graduates

• Education challenge closing the gap 
between our best and lowest performing 
schools

• Fuller working lives retrain, regain, 
retain – reducing inactivity levels in our 
50+ workforce.

“The Gatsby Foundation has published its series of Benchmarks, which 
describe the components of excellent careers provision, and I will 
consider how schools can be encouraged to meet these benchmarks.”
The Rt Hon Robert Halfon MP Minister of State at the Department for Education, 30 January 2017

Professor Sir John Holman 
The Gatsby Charitable Foundation

Shaun Oakes



Annual Review 2016/2017

increased employment by  

288

Enterprise Zone (EZ) sites remain core to 
delivering the SEP, as they provide high-
quality locations for businesses to grow on. 

115 hectares of newly allocated EZ land 
is supporting growth in our key sectors, 
in particular low carbon vehicles and 
advanced manufacturing, offshore and 
marine engineering and industries and 
next-generation renewables.

Enterprise  
Zones

During 2016/2017 
the sites have attracted  

eight new initiatives,  

and secured a further

£3.65m
of private sector investment.

1,500 new employment 
opportunities in 34 

businesses

Together the sites have resulted 
in approximately 

and have brought in over

£104m
of private sector investment.

The sites are now deeply embedded in the 
North East economy, attracting inward 
investment and offering expansion space 
for businesses already in operation here. 

We have worked with these sites to 
progress investment proposals for the 
latest stage of development following 
the successful completion of the Blyth 
Workspace, Commissioners’ Quay hotel 
and the National Centre for Subsea and 
Offshore Engineering and Infrastructure 
on the A19 site during 2016/2017.

As of the 1 April 2017 these sites were 
joined by a further ten new sites across 
the North East, complementing and 
expanding existing sites and supporting 
development in new locations. 

From Ramparts Business Park in Berwick 
in the North to Hawthorn Business Park 
in County Durham in the South, these 
sites offer improved premises for our key 
growth sectors. We have been working 
with partners to prepare for the launch 
of these sites throughout 2016/2017 

finalising indicative investment plans  
and developing a financial model to 
support investment. 

This will result in a further 13,812 jobs  
and 589,000sq m of employment  
space being opened up.

Our sites are located across the North 
East, reflecting the location of businesses 
and communities across our urban 
and rural areas, identified on the map 
opposite. 

The eight new businesses located  
on our EZs are: 

• GR Design Engineering Services

• EDF Energy 

• Bell Tindle Williamson

• Tynetec Ltd

• JDR Cables 

• BAM Construct UK Ltd

• Newcastle University

• Smulders.
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